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98(7 of Arts and Sciences students were
O employed on co-op in 2021-22

7OC7 of these positions were paid
@)

$] 5 Reported MEDIAN hourly salary
of paid co-ops from AY 2021-22

] OO% learn through experiential education

Students Learn Here:
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of Drexel University

Children's Hospital of
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$20  Chermisiry obal sludes SEPTA (South Eastern PA
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$19  Physics Independence Blue Cross
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$15  Environmental Science $15 Poliical Science _ . Thomas Jefferson University
$16  Environmental Siudies $15  Psychology Kindercare leaming Center Hospital
& Sustainability* $17 Phi|osophy, Politics & lockheed Martin University of Pennsylvania

$15  Geoscience Economics Merck
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Go to Steinbright and Get To Work

*Less than 50% of co-ops were paid
n/a - insufficient salary data to report

Steinbright's powerful combination of co-op and career services is a Drexel advantage for employment or professional
experience and beyond.

From the One-Year-Out Alumni Survey, graduating class of 2021:

I Get Connected

215.895.2185
drexel.edu/scdc

3201 Arch Street
Coop: Annex, Suite 110

Career Services: Suite 250

of Arts and Sciences
graduates are working or
enrolled in graduate or
professional education.

of those working full-time were
satisfied with their position.

of those working full-time
were satisfied with the level of
responsibility at their position.
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CO-OP TIMELINE

CO-OP CYCLE CO-OP 101 CO-OP A ROUND B ROUND C ROUND ON CO-OP ASSESSMENT
ASSIGNMENT INTRODUCTION + EVALUATION
) MEETING S
Students receive Students are Students apply Students apply Students apply Steinbright stays Students and
co-op cycle automatically registered Students meet with their for desired co-op for desired co-op for desired co-op in touch with employers provide
assignments. for COOP 101, which assigned co-op advisor positions. positions. positions. students and experience
provides a foundation to discuss their specific Employers hold Employers hold Employers hold employers to assessments and
for the skills needed interests, refine job inferviews over interviews over interviews over offer support co-op evaluations.
for a job search. search skills, and begin a 6-week period. a 3-week period. a 3-week period. and guidance.
the job search process.
Fall/Winter Three Quarters Prior Spring Quarter Prior Fall/Winter February /March

Spring/Summer Four Quarters Prior Fall Quarter Prior November January Spring/Summer August /September

(Five months before co-op) (Three months before co-op) (One month before co-op) (Six months on co-op) (Last month of co-op)

FOUR-YEAR CURRICULUM - FIVE-YEAR CURRICULUM -
ONE CO-OP OPTION THREE CO-OP OPTION

Sample schedule for fall/winter cycle & Sample schedule for fall/winter cycle
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Charts are for informational use only; individual schedules are determined by Steinbright and academic program.
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